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SCIENTIFIC EVENT

The National Conference of Industrial and
Organizational Psychology “Horia D. Pitariu” —
15" edition, May 7-9, 2015, Sibiu
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Department of Psychology, University of Bucharest, Romania

The 15" edition of the National Conference of
Industrial and Organizational Psychology
(APIO) “Horia D. Pitariu” took place in Sibiu,
with support from Lucian Blaga University in
Sibiu, from Psychological Research Center of
Lucian Blaga University, and from Office of
Career Guidance for Students, Psychological
Counseling and Alumni. The central theme of
the conference was the individual, group and
organizational assessment in cross-cultural
context.

The keynote speaker of the conference was
Fons van de Vijver, Professor of Cross-
Cultural Psychology at Tilburg University (the
Netherlands). He also has extraordinary chairs
at North-West University (Potchefstroom,
South Africa) and at the University of
Queensland (Brisbane, Australia). He is the
current President of the European Association
of Psychological Assessment and President-
Elect of the International Association for
Cross-Cultural Psychology. He is one of the
most active psychologists in the area of
applied psychology; his biography contains
hundreds of articles and an impressive number
of books and chapters in books. His major
contributions were recognized in various ways
through a number of awards, including “2014
IAAP Fellows Award for contributions to
Applied Psychology” awarded by the
International ~ Association of  Applied
Psychology and “Award for Distinguished
Contributions to the International
Advancement of Psychology” awarded by
American Psychologist. At the conference, he

talked about problems and solutions related to
cross-cultural assessment.

Four state of the art presentations were
held at the conference. Starting with the
eleventh edition of the APIO, organizers have
initiated this new trend in psychology
conferences in Romania to hold state of the art
presentations, a trend that is inspired by a
rather common practice for prestigious
international conferences. Claudia Rus,
professor at Babes-Bolyai University in Cluj-
Napoca, talked about evaluating
organizational change in a cross-cultural
context. She also provided examples of
organizational change projects within police
forces from 10 European countries. Ciprian
Raulea and Adrian Tudor, professors at Lucian
Blaga University in Sibiu, talked about the
impact of leadership on well-being. They
presented useful intervention strategies for
promoting effective leadership and well-being
in organizations.

Delia Virga, professor at West University
of Timisoara, talked about theoretical,
empirical and practical aspects of employees'
personal resources. Personal resources are
positive, flexible, self-assessments which refer
to the individual's perception of his ability to
control and influence his environment
effectively. She spoke about how personal
resources help employees to adapt to
organizational changes and about the
moderating role of personal resources in
relation to well-being and performance. Vasile
Marineanu, associate professor at University
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of Bucharest and head of Socio-Behavioral
Investigations Center at the National Ministry
of Defense, talked about the current state of
Romanian military psychology, evolution and
perspectives. He spoke about effective human
resources management, improving
performance, and combating the effects of
operational stress.

Eight workshops were held at the
conference. Laura Cristina Patrut and Ramona
locsa Pora gave a presentation about decisions
in the assessment process in the field of work
and organizational psychology. Mihaela Rus
talked about performance appraisal in the
transport industry. Claudia Rus and Lucia
Ratiu spoke about applications of coaching
regarding stress management in organizations.
Constantin Ticu talked about the identification
and management of psycho-social risk factors
in organizations. Andrei lon gave a
presentation about integrating psychological
evaluation in talent management practices.
Vasile Marineanu and llona Voicu talked
about organizational diagnosis in military
organization. Vasile Marineanu also talked
about periodic psychological evaluation in the
military system. And finally, Oana Catalina
Fodor and Alina Maria Flestea talked about
strategic decisions.

At the fifteenth edition of the APIO
Conference, the “Horia D. Pitariu” prize was
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given for the fifth time. This year, the winner
of the “Horia Pitariu” prize was Alina Maria
Flestea. “Horia Pitariu” prize is offered for the
best research published in the previous year in
the field of occupational and industrial
psychology. Alina Maria Flestea received the
award for her contributions as a co-author of
the paper “Multiple team membership: a
resource or demand for employees?”
published in 2014 in ,,Group Dynamics:
Theory, Research and Practice” in partnership
with Helen Pluut and Petru Lucian Curseu. In
this paper, the authors concluded that the
fragmentation of time across different roles in
multiple teams is perceived as a teamwork-
related job demand and leads to role strain.

In conclusion, the conference was an
important milestone for industrial and
organizational psychology from Romania,
both in terms of the guests and in terms of the
topics. Next year, the conference will take
place in Cluj-Napoca and the speakers will be
just as important and the topics will be just as
interesting.
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